(3)

Yal3eq L MTUTMIMUNINENTUYEAMTURIANTIUNMTUINITINA

ApRl - 851 Fmudnd, sunu egauysal, 2ousiud ousnin1wug uaz
LURYRY NURTELAY

Un1sfinen ;2567

[

NUITEUTTgUsTasdie 1. Anwiunumwazanusuiaveuludieauuenis

L3 U s

UINI3INIININEINTUYEENINensuyee 1nevin1siiusIuswdeyaannuinig uay

9

a

yananslueIAnIAuN1TUIMIEIAe $1uu 20 Au waglduuuasuanuduedesile af@nly
Tumsimsizvidoya Tduddieds drudonvunnsgiu mslesgianduiusuuunyga
N1TIATILYINTANNDEDENNY NITIATILYINTANBELUUNIAN

HANTIRENUT NMINAFBUANLFUTUSNTUIININTNeInsuLEddmsuasAnslung
UIMIE3NT AUNTIANISNIHYNTUYLES MIATININTNGINTYAAD UAZIANITAIULTIIU]
A1 P-value Wiy 0.001 diA1daendn 0.05 (0.000 < 0.05) wageuTdLasiauIYAaINT H
P-value 117y 0.001 diFtaenia 0.05 (0.000 < 0.05) ¥UIBAIUIINITIANITNTNYINT
Uywe FUNMTIANITNINGINTUYBY NTATINIMINGINTYARALAINNITAUKTITLLALDUTY

WAZITIUIUARINT JBVENaAENITUTNTOIANTTINAVRIEUTINTHATYARAINTTINT

AEIARY: N1TUTMIAUNTNEINTUYWE



(@)

Title : Human resource management for organizations in business
administration

Researcher : Theerapa Wivatanasak, Monthana Yoosomboon, Chomthanin
Thanomnipaphan and Benchaya Phichitchaidecha

Academic Year : 2024

ABSTRACT

The objective of this research is to: 1. Examine the roles and responsibilities
within the scope of human resource management. by collecting information from the
management and personnel in business administration organizations of 20 people and
use the questionnaire as a tool Statistics used to analyze data include the average
(Mean) Standard Deviation Multiple Correlation Analysis, Simple Regression Analysis,
Multiple Regression Analysis.

The results showed that the correlation analysis of human resource management
in business administration organizations revealed that human resource management,
recruitment, and labor management had a P-value of 0.001, which is less than 0.05
(0.000 < 0.05). Furthermore, training and development of personnel also had a P-value
of 0.001, which is less than 0.05 (0.000 < 0.05). These results suggest that human
resource management, including human resource management practices, recruitment,
labor management, and personnel training and development, significantly influence

the business administration of executives and business personnel.
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