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ABSTRACT

The objective of this research was twofold: firstly, to examine the motivation
and morale of educational personnel at Triamudomsuksa Suwinthawong School, under
the jurisdiction of the Educational Service Area Office, District 2; and secondly, to
compare the levels of motivation and morale among these personnel based on
individual factors. Data was collected from a sample group of 106 individuals using a
questionnaire with a high reliability level of .94. Statistical analyses included frequency
distributions, percentages, means, standard deviations, and a one-way analysis of
variance (ANOVA), complemented by pairwise comparisons using the Scheffé method.

The findings revealed that overall, the motivation and morale of educational
personnel at Triamudomsuksa Suwinthawong School, under the jurisdiction of the
Educational Service Area Office, District 2, were at a moderate level. Specifically, the
aspect of safety and security exhibited the highest mean score. When comparing
motivation and morale across various demographic factors such as gender, age,
monthly income, educational level, and work experience, statistically significant
differences were not observed, with a significance level of .05.
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