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Abstract

This descriptive research aimed to study relationship between quality of work life, organizational climate
and organizational commitment among professional nurses at Pathum Thani Hospital in Pathum Thani
Province. The sample of 224 professional nurses, was selected through stratified random sampling.
The research instruments included questionnaires on personal data, quality of work life, organizational climate,
and organizational commitment. Content validity of the instruments was verified by three experts, yielding
item-objective congruence (IOC) indexes ranging from 0.67 to 1.00. Reliability coefficients were 0.72, 0.93,
and 0.87 respectively. Data were analyzed using descriptive statistics and Pearson’s correlation. The research
results were as follows. 1) most professional nurses rated their quality of work life at a moderate level (66.07%).
The organizational climate was also assessed as moderate level (65.62%). Regarding organizational
commitment, the majority reported a moderate level (70.98%). 2) Organizational commitment had moderate
positive correlation with organizational climate (r = 0.386) and a strong positive correlation with quality

of work life (r = 0.638) at p < .001.

Keywords: Quality of Work Life, Organizational Climate, Organizational Commitment,
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