)

av 9

pdde : Mmatasuaisegelavesdusmsiliaedinsmsaguazyaainsnamsany,
Y

R

AN TInTAaUATUIEN FINAFIINNUUANUANMIANMINTINANE YA 7

o

2 QU

e
E)P:i’r)‘ilﬂ: AT NINUNTYS WUITUTD ?Jiﬂiﬁﬂiﬂ: 2562

R

= g’/ tiyd [ s A = =) 9 Y a A
MIANIASINTIng sz asaiie (1) ﬁﬂH1ﬂ1'§Lﬁ'SllﬁiNLLiQ@JQi%"UE’NIZJ“]JTHWVIZJGI@

Q

y
= o

NTIFNIAFUAZYADINTNNMIANYT Sunei v Janiauasuen danadninauwaiug

= @ = A =] = a 9 Y a Aa
MIANYII TN e 7 (2) enfFeumeumsasuaiiwsegalavesduinisniee
Y i
NFIFMIAJUAZYAAINTNNMSANY SN Janiaunseren denaduinauuaiui
= ] = o Y a 1 % 1 ~
msAnisENAnY va 7 Swunauilszaumsaimumsus s tazeny nqualeg a1yl
= ¥ o 4 A dqu Ao & ' o
MIANEININUA T14IY 123 A nsoslen g lumsIdeuuuuaeuauilszunan 5 szau
aadq Y a <Y A J Ay 1 a v A
vazadanlylumsnsizvideya Ao MANND MTBLAs ANRAY FIUTEAVUNIATTIU NI
a 4 ! I
AT 515IUBVUNAURYT (one-way ANOVA) Tagminaaaunnuuana1uilusiy
lav1435M3v09 LSD
= 9y o dy = =Y 9 yY a A
pamsmsaneazl1d asil : 1) mamsaninmaasuaiusagalivesduinisiiive
k4 1
1FIFNTAFUAZYADINTNINSANET SUNBTIUUT DM IauasuIen denadninauuaiuy
= o = ] o A A I Y 1
M3 INsENANY1 1wa 7 Tunmsdved luszauiunars Wenarsaiusgaiu Wy ms
isuaissgelamemsaudsuaivayuegluszauunn drudmdu qegluszay dhunag
o W [ dy =Y 9 9 Aa oA I [] 9 1% a 9
auday Al maasuaiusagaladumsiinauduuueds Munansssinaua fu
1M1 mumsquaerlald vazduseianazwaneunnu 2) kamsFeuisumsaiuaig
usagalvvesduimsaedisymsnguazyaainsniemsane Swunawlszaumsaiaiuns
a a 9 A 9 9 [ A 9 Aa oA I
UIMsuaze1y 1aeiiansan 6 AU Ao A11I191 AT ITanIerana Ny MumMsliaauiiu
HUVPEN Aumsaudsuaiuayu aumsquae lald uazdusssunauIa woa ; (1)
Y a Aa 0 o P a 9 9 ] 1 o
Ausmsiiszaumsalaeiulinsmaaivaiusagala lunmsuuazsean luuandeny
Y a d’d 1 [ Ja a 9 ] J 1Y 1 d‘ a
() gusisitegarnuldsmsasuaiiussgalylunmsn luuand i uadionaisan

FIOAUNDI AUMsFuasuTiuayUIAnA AU dauaudue luuanaeny

mdaey : maeEuadwsegalivesduims HiswmsaguezyaaInInIemsang



(6)

Research Title : THE ADMINISTRATORS’ MOTIVATION REINFORCEMENT TOWARD
THE TEACHERS AND EDUCATIONAL OFFICERS IN BANNA DISTRICT,
NA-KRON-NA-YOK PROVINCE UNDER THE SECONDARY EDUCATIONAL SERVICE
AREA OFFICE 7

Researchers : Dr.Phrompiriya Panarson Academic year ; 2019

ABSTRACT

The objectives of this research were to ( 1 ) to study the administrators’motivation
reinforcement toward the teachers and educational officers in Banna District, Na-Kron-Na-
Yok Province under The Secondary Educational Service Area Office 7. (2) to compare the
administrators’ motivation reinforcement towards the teachers and Educational officers in
Banna District, Na-Kron-Na-Yok Province under the Office Secondary Educational Service
Area Office 7 by classifying the administrators’ experiences and ages.

The sample in this research were 123 people. The instruments of the research were a
5- rating scale questionnaire. The data were analyzed by using percentage, mean , standard
deviation, one-way ANOVA and using LSD in pair difference test.

The results of the research were as follow : 1) The result of the study of the
administrators’'motivation reinforcement toward the teachers and educational officers in
Banna District, Na-Kron-Na-Yok  Province under the Na-Kron-Na-Yok  Mattayom
Educational Service Area Office 7 was at moderate level. When the researcher considered in
each aspect, it was found that motivation reinforcement with supporting was at high level.
The other motivation reinforcement was at moderate level which had priarity as the following
doing as a good type , good governance, good speech, good care taking , prizes and benefits.
2) The result of the comparison for the administrators’ motivation reinforcement toward the
teachers and educational officers distinguished experiences and age which considered in
every aspects including, good speech, good care taking , prizes and benefits, doing as a good
type and supporting. It were found that ; (1) the administrators who had different experiences
, were not use the different way of motivation reinforcement both in overall and each aspects
(2) the administrators who had different ages ,used the same way of motivation reinforcement
in overall but when we considered in each aspects, supporting aspect was different. Moreover,
the other ones were not different.

Key Word : Administrators’ motivation reinforcement, The teachers and educational officers



