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Performance Improvement for Municipal Personnel Performance.

Tumbol Bungkan Amphoe Mueang Bueng Kan Bung Kan province
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Abstract
This study aims To study and compare the Performance Improvement for
Municipal Personnel Performance. Tumbol Bungkan Amphoe Mueang Bueng Kan
Bung Kan province. Population used in this study is Tumbol Bungkan Amphoe
Mueang Bueng Kan Bung Kan province staff of 400 was used in the study. A 5 scale
questionnaire evaluation statistics used in this study are the percentage standard

deviation. Statistical tests of mean differences by t-test and F-test.
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The results showed that

1. Quality Improvement of Operational Personnel Tumbol Bungkan Amphoe
Mueang Bueng Kan Bung Kan province in the overall level. The average maximum
operational role and responsibilities. The major source of knowledge, information.
And the place and the environment. And the lowest was the service.

2. Quality Improvement of Operational Personnel Tumbol Bungkan Amphoe
Mueang Bueng Kan Bung Kan province found that personal factors such as gender,
age, education and income are not significantly different in all aspects.

Suggestion

1. There should be a study of factors that affect performance.

2. Should Study the quality indicators of the performance of employees in the

organization
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