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Abstract

Problems in Human Resource Management (HRM) in Local Government
Organizations is part of the Thai Government Administration System for a long time.
Which affects the development of the country in various dimensions come
continuously with the main idea that "People are an important resource to drive
development in a dimension to produce satisfactory results" in the past. The local
government organization of Thailand has always faced problems in human resource
management such as recruiting, not meeting the needs of local jobs. The rate is not
enough for the workload. Making the development to be effective

This study To seek ways to reform human resource management in the local
government organization to support the 20-year national strategy to enable local people
to drive their local development to meet the needs and to follow the national strategy
Keywords : Reforming, Human Resource Management (HRM), Local Government

Organizations, National Strategy
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